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Sonke Gender Justice Network
University of Cape Town
MenEngage Africa Training Initiative

APPLICATION FORM

Masculinities, Leadership and Gender Justice Training Course
Cape Town, South Africa
20-30 August 2012




 
SECTION 1

PERSONAL HISTORY

	1. First Name

	2. Middle Name

	3. Family Name (Surname)

	4. Home  Address



	5. Office Address (if applicable)


	6. Telephone No. (country code/area code)



	7. Fax No. (if applicable)


	8. Email Address (main and alternative email)

Email 1:

Email 2:



	9. Mobile Phone (country code/area code)


	10. Nationality
Country of Birth:

Country of Residence:



	11. Gender
       Male       FORMCHECKBOX 
                Female       FORMCHECKBOX 
               Transgendered       FORMCHECKBOX 
           Intersex       FORMCHECKBOX 



	12. Name and contact details of person to be notified in case of an emergency (including country code and area code)

Name:
Telephone:



	13. 


SECTION 2

EDUCATIONAL HISTORY

	14. Education (start with most recent institution and work backwards)

	Name of institution 

Major field of study
Years to study from - to
Degree/Award



	15. List any other relevant training courses you have attended on gender, HIV, sexual and reproductive health and rights, LGBTI rights, gender-based violence, masculinities, children’s rights, youth and/or advocacy

Type of Training

 Year of completion




SECTION 3

EMPLOYMENT RECORD

CURRENT EMPLOYMENT

	Name of Organisation

	Description of your work, including your key areas of responsibility

	Position

	

	Professional field

	

	Period of employment 

	

	Name and address of employer

	

	Name and contact details of supervisor

	


PREVIOUS EMPLOYMENT (Please list relevant employment in chronological order)

	Name of Organisation

	Description of your work, including your key areas of responsibility

	Position 

	

	Professional field

	

	Period of employment

	

	Name and address of employer

	

	Name and contact details of supervisor

	

	Name of Organisation

	Description of your work, including your key areas of responsibility

	Position

	

	Professional field

	

	Period of employment

	

	Name and address of employer

	

	Name and contact details of supervisor

	


RELEVANT VOLUNTARY AND OTHER EXPERIENCE

	Name of Organisation
	Experience
	Field of activity
	Period of service

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	


SECTION 4
MOTIVATION LETTER
Your motivation letter should not exceed 2 pages (single spaced, 11 font or larger). Please address the following questions:
1. Why you are applying for the course, and how you believe you will benefit from the course both personally and professionally;

2. Why you think it is important to engage men and boys in gender equality, and your experience working on this issue;

3. Your past and current accomplishments, experience and expertise which demonstrate your leadership ability and potential. Please focus on your work related to promoting gender equality, preventing HIV and gender-based violence, and/or promoting sexual and reproductive health and rights; and
4. The greatest challenges you have experienced doing gender equality work.

SECTION 5
PROJECT PLANS

Participants who apply for the course should have a project or programme – ‘Project for Change’ – that is applicable to engaging men in gender justice. The project can be a current one that you wish to expand/strengthen, or a new initiative that you will implement on completion of the course (commencing no later than the final quarter of 2012). 

Please ensure that you have the support of your supervisor to implement this project plan in your organisation.
The project can focus on sexual and gender-based violence, sexual and reproductive health and rights, HIV and AIDS, lesbian, gay, bisexual and transgendered issues, children’s rights or fatherhood, and must be implemented within your organisation. Please include details of the monitoring and evaluation plan for this project. 
Examples of topics for the Project for Change include:
· Policy or media advocacy on engaging men in gender equality
· Community mobilisation targeting men
· Needs assessment in your organisation on gender equality and male involvement
· Campaigning together with women’s rights organisations
· Research initiative
The Project Plan should cover the following:
· Name or title of project

· How the project currently engages men

· Why the project is needed
· Project purpose

· Expected results

· Example of activities

· Expected benefits of the project for beneficiaries

· Monitoring and evaluation plan

· How the project is expected to develop during the course

· Skills or experiences of an ideal mentor

Please use the Project Plan Template form for this

SECTION 6

Reference Letters

Please submit two professional reference letters which attest to your work experience and expertise and/or knowledge of working on gender equality issues. One may be your current employer.
SECTION 7

Letter of Release

If applicable, you are required to submit a letter from your employer releasing you from your duties for the duration of the course: 20 – 30 August 2012.  You will be expected to arrive no later than 19 August and depart from 31 August onwards. Your employer should also state they are aware of, and will support implementation of, your Project for Change. 
SECTION 8
Payment
Are you applying for a scholarship for travel related costs?

Yes
 FORMCHECKBOX 





No      FORMCHECKBOX 

SECTION 9 

Checklist for application submission
Please ensure you submit all of the documents listed below with your application no later than 25 June to mati@menengage.org.  Incomplete applications will not be considered.

 FORMCHECKBOX 

Completed Application Form

 FORMCHECKBOX 

Motivation letter

 FORMCHECKBOX 

Completed Project Plan Template

 FORMCHECKBOX 

Two reference letters

 FORMCHECKBOX 

Letter of Release
 FORMCHECKBOX 
 Curriculum Vitae 






